
C L I E N T  C A S E  S T U D Y   •   E N D - T O - E N D  J O B  S E A R C H  M A N A G E M E N T

0 to 9+ Recruiter
Engagements and One

offer received
Without Doing It Alone.

A leader with 22+ years of experience in sales leadership was getting zero 

calls from recruiters. We took over his entire job search and built a pipeline 

of VP and Sales Head level interviews through daily, hands-on execution.

81 LPA 
Offer

INBOUND

RECRUITER

ENGAGEMENTS

VP
LEVEL ROLES

IN PIPELINE

7+
PARALLEL SEARCH

CHANNELS ACTIVE

100%
MANAGED

EXECUTION

1

Find the Right

Opportunities

2

Customize

Resume per JD

3

Apply Within

24 Hours

4

Reach Out to

Recruiters & 

HMs

5

Follow Up &

Benchmark 

Salary

6

Coordinate

Interviews

DB
Dinesh B. | Zonal Sales & Channel Head
22+ years in FMCG, medical devices, consumer durables & telecom | ₹200 to 250 Cr 

portfolio | GTM, P&L, Go Direct | South India & Sri Lanka

T H E  P R O B L E M

Great Experience.

But No One Was Calling.
Dinesh B. had 22+ years of strong sales leadership — large teams, ₹200+ Cr business, 

results across industries. But recruiters were not reaching out and he was not getting 

shortlisted for the right roles.

ZERO INBOUND

No recruiter calls.

No emails.

Complete silence.

NOT DISCOVERABLE

Profile not showing

up in senior-level

searches.

NO TIME

Could not spend

hours daily on

job search.

WRONG ROLES

Getting matched to

mid-level roles, not

VP or Head level.



O U R  A P P R O A C H

We Took Over His Entire Job Search
We became his dedicated job search partner. First, we fixed the foundation with quick 

positioning work. Then we moved to what really mattered: running his job search every 

single day, fully managed by our team.

JD Research & Gap Analysis Resume Branding LinkedIn Optimization

Naukri Optimization LinkedIn Content & Thought Leadership

W  H  A  T    W  E    D  I  D    E  V  E  R  Y    D  A  Y

1 Reached out to recruiters on LinkedIn 

and email
2 Shared his profile with recruitment 

agencies

3 Applied to matching roles within 24 

hours
4 Followed up with recruiters and hiring 

managers

5 Checked salary benchmarks for each role 6 Reached out directly to hiring managers

7 Edited resume to match each job 

description
8 Posted content on LinkedIn to build 

visibility

"Today I received a call from a consultant for a Sales Head role at Lodha Group. She 

has forwarded my CV to HR and will come back to me in a day or two. I need your 

team's support on interview preparation as well."

Dinesh B., WhatsApp update to the team

PROOF OF EXECUTION  |  RECRUITER ENGAGEMENTS

Real Recruiter Emails He Received
These are actual recruiter emails, LinkedIn messages, and application updates that came in after 

we started managing his job search.

✦ RECRUITER EMAIL | HEAD OF SALES ✦ INBOUND EMAIL | VP, B2B SALES

✦ INBOUND EMAIL | HEAD SALES / AVP ✦ NAUKRI INBOUND | GM PROJECTS



PROOF OF EXECUTION  |  L INKEDIN OUTREACH & APPLICATIONS

Active Outreach. Real Conversations.

Pipeline Built.
✦ LINKEDIN | RECRUITER OUTREACH ✦ LINKEDIN | SALARY DISCUSSION

✦ NAUKRI | APPLICATION STATUS ✦WHATSAPP | LODHA GROUP CALL

✦ NAUKRI | APPLICATION SHORTLISTED ✦ LODHA GROUP | CONSULTANT SHARED

T  H  E    R  E  S  U  L  T  S

What Changed After We Took Over His 
Search

0→9+
INBOUND

RECRUITER

ENGAGEMENTS

VP
LEVEL INTERVIEW

PIPELINE BUILT

100%
MANAGED JOB

SEARCH EXECUTION

Multi
CHANNEL OUTREACH

LINKEDIN, NAUKRI,

EMAIL



PROOF OF SUCCESSFUL OFFER  | WHATSAPP CONVERSATION

Client Communication Trail Leading to a 

Successful Offer

✦WHATSAPP | Conversation ✦WHATSAPP |Conversation 

✦WHATSAPP | Conversation ✦WHATSAPP | Conversation 

T  H  E    R  E  S  U  L  T  S

What Changed After We Took Over His 
Search

0→9+
INBOUND

RECRUITER

ENGAGEMENTS

VP
LEVEL INTERVIEW

PIPELINE BUILT

100%
MANAGED JOB

SEARCH EXECUTION

Multi
CHANNEL OUTREACH

LINKEDIN, NAUKRI,

EMAIL



B  E  F  O  R  E    A  N  D    A  F  T  E  R

WHAT WE MEASURED BEFORE WE STARTED AFTER WE TOOK OVER

Recruiter Calls Zero. No one was reaching out. 9+ recruiters actively engaged

Interview Quality Only junior or mid-level roles Zonal Head, VP Sales, Sales Head

Search Execution Doing it alone, no structure Fully managed by our team daily

LinkedIn Presence Low visibility, generic profile Optimized and content-active

Brand Credibility No online presence or authority Thought leadership & media visibility

Recruiter Network No access to agencies Profile shared across agency network

W  H  A  T    M  A  D  E    T  H  E    D  I  F  F  E  R  E  N  C  E

SPEED

Applied within

24 hours

TARGETING

Resume edited

for each JD

NETWORK

Shared with

top agencies

CONSISTENCY

Daily outreach

and follow-ups

CONFIDENTIAL

Discreet,

private search

QUICK GLANCE  |  RESUME REPOSITIONING

Resume Rebuilt for Senior Leadership Roles

BEFORE AFTER

T  H  E    T  A  K  E  A  W  A  Y

This Is What Happens When Someone

Runs Your Search for You
Dinesh B. did not just get a better resume. He got a dedicated team that ran his entire job 

search like a campaign. We found the right opportunities, customized applications, 

reached out to recruiters, followed up, checked salaries, and built his LinkedIn presence. 

The result? A pipeline of senior roles that matched his actual ability.

Most senior professionals do not fail because they lack skills. They fail because they do 

not have the time, structure, or support to run a proper job search at this level. That is 

exactly what Complete Job Search Management solves.

L E A D E R S H I P A U R A

Want Your Job Search Managed End to End?
Stop searching alone. Let a dedicated team handle your job search while you focus on what you do 

best.

BOOK YOUR FREE STRATEGY CALL →

leadershipaura.com  |  WhatsApp: +91 8082808611
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