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01
No time to
apply within
24 hours
The callback
window closes
fast. He was
missing it every
single time.

02
Zero follow- 

03
Invisible on
LinkedIn &
Naukri
Inconsistent
activity pushed
him down in
recruiter search
rankings.

04
 

05
Resume was
a task-list

Sound familiar? Here is what he was facing.

up after
applications
Applications
submitted. No
outreach to
recruiters. No
conversations
started.

No access to
global
hidden roles  
 
roles circulating
only within
agency
networks.

UAE, UK,Vietnam

Bayt.com format.
Not speaking to
executive
recruiters.

 

Resume branding, LinkedIn and Naukri optimization completed. Profile goes live. First outreach sent
same day.

APRIL 2 ·  SAME DAY

Recruiter Rajani C R responds on LinkedIn. Salary discussion begins. Profile circulated to agency
network.

APRIL 2 ·  SAME DAY

London recruiter Dileep Kumar Singh (LSA Recruit) reaches out on LinkedIn. UK market activated
within 24 hours.

APRIL 6 ·  DAY 4

15 applications submitted across US, India, Singapore. Triveni P and Faraz Syed respond. Naukri
invite for Operations Head at European MNC.

WEEK 2

17 total applications. Swati Maheshwari responds with JD. Dileep follows up for Vietnam. Recruiter
follow-ups managed end-to-end.

WEEK 3 ·  F IRST INTERVIEW

Interview confirmed at UST. Source: Naukri. Vivek confirms the recruiter found his profile on Naukri,
optimized by our team.

DAY 30

8 interviews. 5 recruiter responses through job applications. 3 conversations through targeted
outreach. 3+ countries. Zero time spent by Vivek on job search.

APRIL 2,  2026 ·  DAY 1

 

Prepared his ATS-friendly
resume, set up dedicated email
IDs for outreach, and started
reaching out to recruiters from
our network on day one.

UK, UAE, Vietnam, Singapore. International roles
were activated through our agency network.
Opportunities he wasn't reaching through
traditional job search channels.

 
We did not hand him a plan and walk away. We
structured his entire job search and ran it daily.
Applications, outreach, follow-ups, tracking. All
owned by us.

 

Managed all recruiter conversations end-to-end.
Handled screening questions, shared customized
resumes, and opened a Vietnam opportunity
through our agency network.

Every application was paired with direct outreach
to recruiters and hiring managers at the target
company. No application went in silently.

 

Responded to every inbound
recruiter message within
minutes. Coordinated with
Vivek in real time. No lead was
left unattended.

 
Speed matters. Every relevant posting across
India, US, Singapore, UAE and UK was applied to
within 24 hours. Resume aligned to each JD to
improve relevance score.

Circulated his profile across our network of
recruitment agencies to access hidden
opportunities that are never posted on public job
boards.

 

Tracked every application from submission to
response. First interview came through Naukri,
which we had optimized and kept active from day
one.

 
He did not have time to execute. We solved that
by owning execution completely.
He stayed focused on his current role. We ran his
job search every single day.

 

Applied to 15 relevant roles
across 3 countries within 4
days. Followed up with every
recruiter who responded. Kept
the pipeline active daily.

www.leadershipaura.com · Connect with Sapana Nikhade on LinkedIn

Start Your Executive Job Search With Us.
 

 

Ashwini Rao requests CV for role
at MathCo. Forwarded to hiring
team.

Dileep Kumar Singh, LSA Recruit
Ltd, London UK. New opportunity.

 

Shivangi Rathod asks for resume.
Responded within the hour.

 

Recruiter hiring for Technical
Manager, Bengaluru (Hybrid).
Reached out directly.

Aman Tyagi, verified recruiter.
TCS hiring DevOps Engineer,
Bengaluru.

 

Oleksandr Mosin, Head of DevOps
role. "You are shortlisted."

 

 

Faraz Syed requests updated CV
for further discussion. Sent same
day.

E X E C U T I O N  I N  A C T I O N

This Is What Daily Job Search Execution
Looks Like.
Every WhatsApp message below is from our actual engagement. Nothing staged. Nothing passive.

T H E  E X E C U T I V E  J O B  S E A R C H  P A R T N E R

We Did Not Coach Him. We Executed For
Him.
Not advice. Not templates. Complete job search execution ownership.

T H E  E N G A G E M E N T  J O U R N E Y

From Day 1 to 8 Interviews. Here Is How It
Unfolded.

Westructureandexecuteyourentirejob search.Applicationswithin 24 hours.Recruiter
outreach.Agencynetwork. Global targeting.Youjustshowup to interviews.

BOOK A FREE EXECUTIVE REVIEW

First step: Resume Branding, LinkedIn Optimization, and Naukri Optimization. But that was just the
foundation for what eventually became a ₹59.5 LPA offer.

Structured End-to-End Execution

Opened Global Opportunities He
Wasn't Reaching

Recruiter Outreach Alongside Every
Application

Solved His Core Problem: Time

Applied Within 24 Hours to Every
Relevant Role

Leveraged Our Recruitment Agency
Network

5 recruiter responses through our job applications. 3 conversations through targeted outreach. Every screenshot is
real

Every Application. Every Follow-up. 
Handled.

This is what happens when job search execution
is handled end-to-end. Not resume edits. Not

passive applications. A dedicated team running
applications, outreach, follow-ups and global

targeting every single day.

LeadershipAura | Executive Job Search Partner leadershipaura.com

LeadershipAura

He Didn't Open a Job Board or
LinkedIn.
Yet He Landed a ₹59.5 LPA Offer
in Just 107 Day
A senior IT leader with 14+ years across 5 countries was stuck at zero. Not because of capability. Because
of time. He had no bandwidth to apply within 24 hours, reach out to recruiters, follow up consistently, or
tap into the hidden job market for senior Cloud, IT Infrastructure, Digital Transformation, and Technology
Leadership roles. We stepped in as his Executive Job Search Partner and took over complete execution.
He did not search for a single job. 30 days later: 8 interviews. 5+ responses through applications. 3
through targeted outreach. Opportunities across 3+ countries. And in 107 days, the search converted into
a ₹59.5 LPA offer for a senior technology leadership opportunity.

D A Y  1  ·  A P R I L  2

W E E K  2  ·  A P R I L  2 0 2 6

TARGETED OUTREACH ·  LONDON
RECRUITER

VIA APPL ICATION ·  RESUME REQUEST

TARGETED OUTREACH ·  MATHCO ROLE

D A Y  1  ·  A P R I L  2

VIA APPL ICATION ·  TCS VERIF IED
RECRUITER

TARGETED OUTREACH ·  SHORTL ISTED

VIA APPL ICATION ·  TECHNICAL MANAGER

F I R S T  I N T E R V I E W  C O N F I R M E D

D A Y  4  ·  A P R I L  6

VIA APPL ICATION ·  CV REQUESTED

14+ 5 99.9%
REGIONSYEARS UPTIME

3 
COUNTRIES

107
DAYS

OFFER
He Landed a ₹59.5 LPA Offer in Just 107 Days

Via Applications

5+8
INTERVIEWS

1
OFFER

Final Offer
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