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■ LeadershipAura · Client Success Story 
 

 

From Invisible to Irresistible: 

How Anandaraj V Landed an Offer at HSBC Bengaluru with a 

43% Salary Hike 

8 years of investment banking experience. A resume that wasn't doing him justice. Here's how we changed 

everything. 

 

43% 
Salary Hike 

Finalized at HSBC 

2 
Top Banks Offers 

HSBC & JP Morgan 

✓ 
Offer Accepted 

HSBC Bengaluru 

 

 
Anandaraj V is a finance professional with over 8 years of hands-on experience across investment banking, private 

equity, and fund operations. He had worked with marquee organisations including BNY Mellon and Tech Mahindra, 

managing trade processing, cash and securities reconciliation, NAV calculations, and private investment 

accounting across global mandates. 

At the time he reached out to LeadershipAura, he was working as a Senior Associate in Cash Operations at CSC 

Global, Bengaluru. His goal was clear — move into a senior role at a top-tier investment bank or asset manager. 

What wasn't clear was why, despite his strong track record, the right opportunities weren't coming his way. 

He found us through LinkedIn, reached out with a challenge of not getting the Interviews, and within a few 

exchanges it was evident — the experience was there, but he was not discoverable to Recruiters and wasn’t 

positioned correctly 

 

 
His job search was not converting into interviews despite strong relevance and consistent applications. The gaps 

were across discoverability, shortlisting, and execution bandwidth rather than capability. 

■ No Interview Calls Despite Strong Fit: Even for roles where his experience closely matched, he was not 

getting shortlisted 

■ Resume Rejected at ATS Level: His profile was not passing initial ATS screening, leading to early-stage 

rejections 

■ Auto-Rejections on LinkedIn Applications: Applications were resulting in automated rejection emails, 

indicating low alignment with recruiter filters 

■ Limited Discoverability for Recruiters: His profile was not appearing in recruiter searches, reducing inbound 

opportunities 



 

03 · OUR DIAGNOSIS BASED ON POSITIONING & DISCOVERABILITY FRAMEWORK 

■ No Time to Manage Job Search Execution: Lack of bandwidth to consistently apply, track, and optimize 

applications impacted overall outcomes 

 

 

Our diagnosis based on the Positioning & Discoverability Framework showed that his profile was being indexed and 

evaluated for operations-heavy roles instead of investment-focused mandates, which led to low visibility and weak 

shortlisting outcomes.  

■ Positioning Anchored to Operations, Not Investment Roles: His profile was interpreted as fund accounting 

and custody operations, which limited visibility for investment banking and private equity opportunities  

■ Weak Alignment with Recruiter Search Keywords: Dominance of operational terminology reduced match 

with investment-focused JD searches, which impacted ATS and recruiter filtering  

■ Resume Narrative Not Supporting Target Role Transition: Experience was presented as process-driven 

execution rather than analytical or deal-aligned contribution required for senior analyst roles  

■ LinkedIn Discoverability Gaps: Missing About section, weak headline positioning, and thin experience 

entries reduced search visibility and recruiter engagement  

■ Inconsistent Profile Signals Across Platforms: Mismatch between resume and LinkedIn, along with missing 

role details, weakened overall credibility and search ranking  

■ Low Market Visibility for Target Roles: SSI scores and limited engagement indicated weak discoverability 

and low competitive positioning in the target hiring market  

 
 

BEFORE — Generic, task-based, not ATS-ready AFTER — Achievement-led, keyword-rich, discoverable 

 

 

 

 

RESUME: BEFORE & AFTER 



 

04 · OUR PROCESS — THE 3 STEPS 

His resume has been repositioned to improve alignment with how recruiters search and evaluate profiles for 

trading, markets, and private markets operations roles, strengthening both discoverability and shortlisting 

potential.  

■ Clear Role-Aligned Positioning: Profile has been structured around trading, fund operations, and private 

markets exposure, improving relevance for target roles instead of generic operations positioning  

■ Stronger Keyword Alignment for Discoverability: Relevant domain keywords across trade processing, 

reconciliation, valuation, and private assets are now embedded to improve ATS matching and recruiter 

search visibility  

■ Improved Shortlisting Through Structured Narrative: Experience has been broken into key 

accomplishments and deliverables, making it easier for recruiters to scan and evaluate relevance quickly  

■ Better Representation of Scale and Accuracy: Quantified impact such as trade volumes, fund coverage, 

and accuracy levels has been highlighted to strengthen credibility during shortlisting  

■ Balanced Operations with Control and Risk Signals: Profile now reflects control frameworks, audit 

readiness, and risk awareness, improving alignment with how hiring managers evaluate operations roles  

■ Enhanced Consistency and Clarity Across Sections: Summary, skills, and experience are now aligned to 

present a focused narrative, reducing confusion and improving overall profile strength for recruiter 

evaluation 

 

 

 
JD Research & Gap Analysis 

 
– Analysed target JDs at HSBC, JP Morgan, and similar global banks. 

– Extracted exact keywords and skills that ATS systems scan for. 

– Mapped KPIs and KRAs expected at Senior Associate / AVP level. 

– This research became the blueprint for every word in his resume and LinkedIn. 

 
Discoverability & Positioning 

 

– Branded resume: achievement-led, quantified impact (98% accuracy, 30–40 trades/day, 60+ funds). 

– Made fully ATS-compliant — improved ranking on Naukri & LinkedIn search. 

– Optimised LinkedIn headline, summary, and experience for recruiter discovery. 

 
Executive Job Search Strategies 

– Defined targeted job application approach based on role relevance 

– Guided on where and how to apply to maximise shortlist chances 

– Built strategy for recruiter outreach and network-based discovery 

– Shared execution plan to maintain consistency and improve response rate 

– Supported from onboarding Dec 2025 through offer stage Mar 2026
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05 · THE RESULTS 

06 · IN ANANDARAJ'S OWN WORDS 

 

 

 
Three months from onboarding, Anandaraj's profile was doing the work for him. 

 

43% 
Salary Hike 

Finalised at HSBC 

2 
Top Banks 

HSBC & JP Morgan 

✓ 
Offer Secured 

HSBC Bengaluru 

 
8 Yrs Experience 

Finally Positioned Right 

 
He got 2 offers from competitive names in global banking. He cleared the HSBC interview, negotiated hard, and 

walked away with a 43% salary hike. He will be joining HSBC Bengaluru in mid-May 2026. 

 

 

 
"Thank you for Enabling my career growth" — 5-star review on Trustpilot, March 18, 2026 



 

 
Ready to get shortlisted? 

Start with Executive Branding – Resume Branding, LinkedIn Optimization, Naukri Optimization and Access to 

Exclusive Job Search Strategies  

 

Anandaraj's story isn't unique — and that's exactly the point. 

There are thousands of mid-career and senior professionals with exceptional experience who are invisible to the 

very opportunities they deserve. Not because they lack skill — but because their resume, LinkedIn, and positioning 

aren't working hard enough for them. 

At LeadershipAura, we work with mid to senior professionals targeting AVP, VP, or CXO-level roles. We don't just 

rewrite resumes — we reposition careers. 

 

 

LeadershipAura · Helping mid to senior professionals get discovered, shortlisted, and hired for leadership roles. 

07 · COULD THIS BE YOUR STORY? 


